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Introduction
Having access to the local market as well as

accumulating social capital is highly influenced
by the social and cultural drivers existing in
each society. This means that finding a job or
developing a social network is not exclusively
conditioned by the academic criteria or
professional experience that an individual
might have. In fact, it is a social construct
that determines our social reality, what we
get, and where we access it. For instance, the
meaning someone gives to their body - as
well as that given by the dominant culture to
‘our bodies’- defines the social position of ‘the
body owner’. Therefore, the body becomes
a paper on which the social and political
institutions of ‘society’ write the inscriptions
of law, which tends to be incorporated in the
habitus1 (Bourdieu Pierre). Thus, a "body is
itself defined, delimited, and articulated by
what writes it" (De Certeau Michael: 140), and
as a result this produces a kind of collective
and self-censorship. This process is being
reproduced in rituals, schools, hegemonic
mainstream media, and all strategic fields of
socialization and education (Michael Foucault
1970).
Drawing upon this understanding, sexuality
is a social construct (Legouge Patricia
2012: 13) because one is not born, but
rather becomes what they are (Simone de
Beauvoir).Furthermore, and based on the
above, homophobia is also a cultivation of
social contexts where the term homophobia
“designates two different aspects of the
same reality: a personal dimension of an

1 System of division and dispositions.
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emotional nature manifested by a rejection
of homosexuals; and a cultural dimension,
of a cognitive nature, in which it is not the
homosexual as an individual which is the
subject of rejection but homosexuality as
a psychological and social phenomenon”
(Borillo Daniel 2014: 1). This phenomenon
may be expressed in the form of insults,
jokes, caricatures and everyday language, it
depicts gays and lesbians often in a grotesque
manner, or objects of derision” (Borillo Daniel
2014: 2).
In the MENA region, homophobia is highly
prevalent, and many studies have been carried
out globally to understand the economic
implication of this phobia. However, none of
these studies shed light on the proper context
in Morocco. For instance, the world bank
conducted some studies on the economic
cost of homophobia in other regions of
the world, such as India (The World Bank,
2014), but the scope of these studies were
large and not enough data was available on
Morocco specifically. However, some studies
exist that examine the nature of the spaces
the LGBTQI movements occupy in Morocco
and explored how the LGBTQI movements
utilize such spaces to engage in activism
(Hirsch Katherine 2016: 5). Additionally, some
studies examined Moroccan social norms and
values in the context of female homosexuality
(Pendry Catherine 2017: 6). Insights from these
research show that the LGBTQI community
has little access to the public sphere, are
unable to operate and protest freely (Hirsch

Katherine 2016: 5) and are forced to operate
with relative anonymity (Hirsch Katherine
2016: 7). According to these surveys, those
publicly accused of homosexuality risk loss
of employment, cultural discrimination, and
targeted attacks (Hirsch Katherine 2016:
9). Moreover, the existing literature on the
subject argues that Moroccan LGBTQI persons
are exposed to different forms of violence
such as: physical, societal, and institutional
violence (Ministry of Immigration and
Integration 2017: 10). Furthermore, socioeconomic class also influences to what
extent a person who has been ‘outed’ as
homosexual is vulnerable. People who are
wealthy, financially independent from their
family and/or who belong to a liberal milieu,
e.g., the universities, are to a large extent
protected from homophobic aggression in the
street as well as in their private life (Ministry of
Immigration and Integration 2017: 11). While
those groups, especially young adults, who
are financially dependent on support from
their family are therefore vulnerable to loss of
employment or eviction from home (Ministry
of Immigration and Integration 2017: 12).
To understand the Moroccan context further,
and to get a better understanding of the
economic cost of homophobia within the
country, this study has been carried out and
includes the collection of case studies to shed
light on the matter. This study addresses the
homophobia in Morocco and examines its
economic impact on the LGBTQI community.
It considers that the criminalization of

homosexuality goes beyond the sexual act
to cover other aspects of the lives of LGBTQI
individuals in Morocco, which limits their
contribution to the growth of the economy,
as “countries with discriminatory laws banning
same-sex relations are losing out on the global
LGBTQI travel market, currently valued at
US$211 billion annually” (Thurlow Claire
and the Peter Tatchell Foundation 2018: 6).
More specifically, this report investigates and
evaluates the inclusivity of some local NGOs
and international institutions within Morocco.
Also, it questions practices incorporated and
adopted by these organizations to promote
diversity among their staff. Through this, the
study highlights two qualitative dimensions of
homophobia. First, it attempts to understand
the meaning given by institutions and
employers to social diversity. Second, it goes
over the social experience of being subjected
to homophobia and social stigmatization.
Combining the social and institutional
dimensions will be an important step to enrich
our understanding of such phenomenon,
and therefore allow us to build a deep
understanding of its impact on the access to
the local market.
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The Moroccan
context
Being LGBTQI is an incredibly challenging
experience, although a brief overview
of the history of humankind shows that
homosexuality is far from something new,
it remains prohibited in many countries.
Indeed, when looking at the development of
societies, we find that in patriarchal societies
homophobia acts as a kind of “gender
surveillance” (Borillo Daniel 2014: 2) (even
though matriarchal communities existed too).
These “societies of men” produced laws that
control and punish everyone who crosses the
line and hegemonic norms (Michael Foucault),
and shaped the way we think of ourselves as
well as the others. Sexuality is one of these
socio-political fields that is strictly organized
by heterosexual individuals. Therefore, laws,
socialization and education reflected the
representations of those who are in power.
In Morocco, one of the 61% countries that ban
same-sex relations in Africa (Thurlow Claire
and the Peter Tatchell Foundation 2018: 6);
homosexuality is a field that is very controlled
socially and politically, as other neighboring
fields like religion and culture put their eye on
the process of body construction to reassure
the reproduction of the “typical model” of man
and woman is maintained. As an example,
“more than 5,000 homosexuals have been put
on trial since Moroccan independence in 1956.
The latest figures made publicly available from
the Ministry of Justice notes that there were 81
trials involving accusations of homosexuality,
although the number of convictions were
unreported (Hirsch Katherine 2016: 9-10).
Recently, official numbers illustrated that “sex
crimes (corruption, infidelity and prostitution)
constitute more than 58% of the ‘crimes”
(Ministry of Justice 2018: 261).
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These sex crimes include homosexuality
and are judged according to articles 489,
490, and 491. Article 489 reads “Any person
who commits lewd or unnatural acts with an
individual of the same sex shall be punished
with a term of imprisonment of between
six months and three years and a fine of
120 to 1,000 dirhams unless the facts of the
case constitute aggravating circumstances”
(Moroccan Government, 1962: 136). Tacitly,
the law also prohibits any form of collective
action in support of homosexuality and rights
for the LGBTQI community. While article
490 criminalizes sexual relations between
two unmarried persons, and article 491
criminalizes adultery. Concerning the origin
of the article 489 that generates many critics,
it originated from the anti-sodomy laws
introduced by the French during the colonial
period from 1912 to 1956 (Hirsch Katherine
2016: 9). These laws find their roots also in the
dominant cultural structure in the Moroccan
society that defines Morocco as an ‘Islamic
society’. This ideology against the LGBTQI
community is encouraged by the religious
forces that mobilize the Maliki-Sunni doctrine
to fight against any alternative meaning of
social and ontological existence.

Although some activist scholars like the
sociologist Abdessamad Dialmy claim that
Morocco is a secular society that needs to be
awakened (1988; 2018), the country is officially
presented as an Islamic country with more
than 90% of Muslims. What makes it more
complex is the existence of religious actors
and organizations that defend the idea that
Morocco is the country of Islam (Dar al-Islam).
Such religious actors are highly organized
and have many followers, even though some
of which are banned by the authorities. This
investment in the religious field became bigger
especially after 2011 (the year that witnessed
the win of the ‘Islamic party’ (PJD) the legislative
elections). After the 2011 movements that
followed the so-called Arab spring, many
civil actors demanded the freedom of sexual
relations between adults. These activists from
different leftist organizations and parties were
based on what was happening in the region
as well as the fact that Morocco signed many
international human rights conventions. Some
of these activists like the French Moroccan
writers Leila Slimani and Abdellah Taia (who
is a member of the LGBTQI community)
chose writing as a means of resistance and
declared on many occasions that Morocco
should decriminalize homosexuality because
this leads to many cases of homophobic
violence. However, Morocco raises the
banner of cultural privacy and particularity,
a slogan that is being widespread by the
mainstream media which ‘defines’ sexual
relations outside marriage as zina (fornication
and adultery) (Dialmy Abdessamad 2019). As
a result of this situation, homophobia is not
only incorporated and embodied in social
practices or representations of the average
people, but it is also institutionalized, which
means that LGBTQI individuals must deal
with the judicial structure and socio-cultural
structure of society at the same time. Thus,
the institutional organizations and employers
may, in many cases, reflect the cultural
capital of the hegemonic structure, which

is not neutral when it comes to evaluating
employees’ curriculums.

Methodology
The methodology adopted was a
qualitative approach, more specifically
case studies and key informant interviews
(KIIs). This helps shed light on individual
experiences and allows in depth studies
of 'success stories' and best practices of
NGOs and international institutions in
Morocco.
The data collection process was done
based on primary and secondary sources.
Primary data sources included data
collected through KIIs (e.g., the inclusive
NGOs, the guided interviews, the queer
victims, etc.). That of secondary data
sources included published accessible
data from a variety of sources (e.g.,
reports, magazines, job websites, etc.).
A total of four total interviews were
conducted, two with organizations: United
Nations Development Program (PNUDMaroc or UNDP) and the International
Treatment Preparedness Coalition MENA
(ITPC-MENA); and two in-depth interviews
with individuals who define themselves as
LGBTQI: a gay person and a transgender
person. The interviewees were contacted
based on the researcher’s network.
This personal networking helped the
study gain the trust of the interviewees
and helped break through to the direct
barriers the LGBTQI community face.
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Findings:
Institutions
As per the “Sociology of Organizations”,
an organization is a system of relations that
take place among employees, but it has
at the same time its own personality and
ideology. Therefore, there is the institution
and what is institutionalized. In other
words, an institution may be a mechanism
of inclusion and exclusion. As a result,
those organizations that do not have a
policy of universalism or are against social
diversity will serve as a machine for the
exclusion of individuals who are seen to be
‘different’.

UNDP-Morocco
UNDP is an international organization present
in about 170 countries and territories and is
one of the main multilateral development
organizations contributing to the eradication
of poverty and the reduction of inequalities
and exclusion. Since 1966, UNDP has helped
countries develop policies, strengthen their
institutional capacities, develop leadership
and partnership skills, and shared solutions
to developmental issues. In all its activities,
the protection of human rights and the active
participation of women are of fundamental
importance.
UNDP-Morocco has been present for nearly
sixty years and is continuing to support
the achievement of Morocco's strategic
development priorities and the coordination
of developmental initiatives of the United
Nations Development System as a whole. Not
only that but the UNDP mission in Morocco is
twofold where the organization also manages
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the United Nations Volunteers program in
the country. Thanks to the international
expertise at their disposal, they offer the
Moroccan government analysis and solutions
adapted to the country's developmental
challenges. They also play a role in unifying
and coordinating by mobilizing numerous
national and international partners around
the same program thus achieving the
Sustainable Development Goals. The portfolio
of UNDP development programs in Morocco
revolves around three main priority themes:
Addressing vulnerabilities and exclusion;
Inclusive and effective democratic governance;
and Environment and energy.

Social Diversity as a Goal and Tool
UNDP presents itself as an organization that
UNDP presents itself as an organization that
contributes to the eradication of poverty
and promotion of urban development. Our
question is not to evaluate that but rather know
the internal structure of the organization and
how they define social diversity. This definition
can be spotted through the mechanism of
recruitment within the organization as this
reflects ‘the way the institution/organization
thinks.’
One of UNDP’s main factor that creates a
sense of diversity is that priority is given to
local recruits (people of the country where
the organization is situated in) when hiring
for a position. When expertise is lacking
among the locals, the organization then calls
for international experts. Furthermore, and
because UNDP works in accordance with
national and international conventions and

goals of development such as “le Programme ITPC-MENA
de développement durable à l’horizon 2030”
(2030 Agenda for Sustainable Development): ITPC-MENA was formed at the International
Treatment Preparedness Summit held in 2003
The UNDP encourages the inclusivity and in Cape Town, South Africa and thus ITPCparticipation of all because it is at the heart MENA was formed to strengthen communityof the engagements we take part in. This based advocacy for HIV care, treatment, and
means that we have to achieve the objectives prevention in the region. The participants at
of development together without marginalizing the Treatment Summit focused on developing
any group”. Therefore, “Inclusivity is the same a set of policies and regional advocacy
time a goal and a tool to assure that all groups strategies to pave way for the realization
of society be included when making decisions of the World Health Organization’s (WHO)
goal of providing HIV antiretroviral therapy
despite their ethnicity, religion, or race
to 3 million people living with HIV by 2005
[extract from an interview].
in low and middle-income countries. This
target was eventually attained by 2007, and
the initiative served as a critical stepping'Recruiting with a blind eye’
stone in securing political commitment for
Further processes that the UNDP
reaching universal access. In 2014 ITPC-MENA
adopts to ensure inclusivity, is the fact
registered as an independent organization and
that recruitment measures at UNDP
in 2015 established its office, headquartered
are blinded, meaning: “In our policy, we
in Marrakesh, Morocco.
don't pay attention to the ethnic origin,
race, gender, sex or sexual orientation.
ITPC-MENA’s work is guided by the
We recruit based on competences. We
understanding that access to HIV treatment
have this diversity to represent all the
is a human right. Their work as HIV advocates
points of views”. This ‘blindness’ has
and activists embraces health as defined by
a purpose; “We are blind. There is no
WHO which, in the HIV context, encompasses:
specific orientation at our headquarters
1) sustainable access to treatment and heath
because if we positively promote one end,
care, food and clean water, adequate housing,
this will create a kind of stigmatization”.
employment, harm reduction services that
However, and as declared by the
include substitution therapy and clean
interviewed organization, developing
syringes for drug users, and sexual and
measures of inclusiveness for a specific
reproductive health services; and 2) freedom
group or audience of people such as
from discrimination and stigma that results
LGBTQI individuals would create a kind
in inequities based on gender or sexual
of stigmatization. On the other hand,
orientation, behavior, type of work and sociothe organization explicitly encourages
economic status. In 2008, ITPC, PATAM and
the LGBTQI community in its works,
ALCS organized the first meeting of North
and this is an approach in and of itself.
African HIV treatment activists in Casablanca,
Although blind recruitment (irrespective
after observing the lack of involvement of
of the sexuality of the candidate) may
civil society organizations in treatment and
create stigma, it does however remove
prevention; the considerable lack of data
the difficulties that LGBTQI individuals
on the availability and quality of treatment
face when looking for a job. As a result,
in the region; and the limited participation
justice in this context may lead to equity.
and visibility of the MENA region in global
discussions.
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The Goals and Strategy of
ITPC-MENA
The objective for creating ITPC-MENA was to
create a North African network of treatment
access advocates to establish and strengthen
local and regional efforts to educate
communities about treatment and mobilize
them to demand access to these drugs.
Specific objectives for this Northern African
network are to promote communication
and dissemination of information between
treatment advocates in the region, to build
advocacy capacity among local activists and
organizations, to increase treatment literacy
among people living with HIV (PLWHIV), and
to generate data about access to treatment.
At the local, regional, and international levels,
action is aimed at securing the commitments
and policy changes from governments,
multilateral institutions, and the private sector
necessary to expedite access to HIV treatment
and address the problem of isolation faced
by local activists.
The idea of ITPC-Morocco is to

To make sure that marginalized groups will
be empowered, the organization takes the
initiative by “recruiting employees from the
LGBTQI community and eliminating any
candidate who is homophobic”. This relies on
two principles, first, the social representation
of all groups. Second, having LGBTQI persons
in the secretarial staff members will be an
added value that may give a deep knowledge
on the LGBTQI community, which is expected
to help meet with the needs of this category.
This is because many LGBTQI individuals do
not have access to health services, especially
those who suffer from HIV.
Moreover, the organization states that:
“when launching a call for funders, we receive
responses, but also we reach out to our
networks, taking into account the dimension
of MENA regional diversity”. This step of
networking and working with actors who
are from the LGBTQI community members
or allies makes IPTC an important actor more
than a social assistant who wants to advocate
for a sustainable access to treatment and
health care.

The ideology of ITPC-MENA is different than
that of UNDP-Morocco when it comes to the
process of recruiting employees, in the sense
that ITPC gives priority to LGBTQI individuals.
By empowering these minorities, the However, both employers are among the
very rare ones who explicitly communicate a
organization looks for
recruitment policy that does not discriminate
based on sexual orientation and gender
identity.
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Findings:
Case Studies
It is important to understand matters not only
from the perspective of employers but also
from the perspective of LGBTQI individuals/
employees as well. With that being said,
interviews were carried out with individuals
who were victims of discrimination and stigma
in Morocco.
As mentioned before, sexuality is socially
constructed, which means that social values
and norms govern the definition of gender that
differs from one society to another. Since it is
constructed, it also means that individuals may
redefine and reshape their gender perception
based on their meaning. Therefore, focusing
on the process of construction permits
understanding the challenges and strategies
of control and freedom. To illustrate, the
following in-depth-interviews will serve as a
story of life and a social experience that is full
of meaning.

Case 1: Lahcen

Sexuality: Between social control
and economic independence
For the case of the interviewed Lahcen who
grew up in an urban milieu, it was a tragic and
strategic case. Being the second boy and the
last son of the family, he lived his childhood
with his sisters and mother. Since his father
was often absent because of work, he spent
a lot of time with women and girls, and
frequented ‘spaces of women’. He “attended
all events organized by/for women. [He] was
also invited to dance and had [his] fans”. By
the age of 13, Lahcen realized that he was
sexually attracted to persons from the same
sex. At the same time, he said that:

“mates used to call me with names of women
(e.g. Zoubida) at school. It did not cause any
problems to me personally, but it did to my
family”.
In his case, it is noteworthy to mention that
even though his family and neighbors did
not pressure him or use material violence
against him, Lahcen’s personal freedom
was very limited due to the social control
and representation enforced by economic
dependence. In such situations, being a young
gay individual in a conservative community is
very challenging because breaking barriers to
have control over life requires an economic
capital.
An important turning point for Lahcen was
when he went to university and got a grant.
The fact that he had money meant that he
could move from one place to another, take
over the city and appropriate its public and
private spaces. However, although the grant
that counted for 650 DH per trimester helped
him become independent, its liberty remained
restricted.
The fundamental next step in the process of
rebuilding and redefining the sexual identity
of Lahcen dated back to 2002. In this year, he
started working at a four-star hotel as a control
manager; “I signed a contract for 1 year, then
renewed after that. During these two years of
working, I started discovering the game, and
as a result, I was officially integrated into the
position”.
This job permitted him to reconstruct his body
and, therefore, gain confidence and explore
his identity. He also gained social status and
independence; “My family didn't wait for me.
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I bought many things for them but most of the
salary was spent on me. I started developing my
body, straightening my teeth, putting braces,
going to the gym, buying a new phone, as well
as attending events and meeting with friends.
When I finish working, I meet with friends and
new persons… I discover new gays and jargon”.
This social status given by the economic
capital aided access to the public spaces
and allowed for networking among the
LGBTQI community, which diversifies the
options of meeting people, and thus avoiding
‘personal segregation’; “It was face-to-face
meetings through friends in birthday parties.
In such events, one can meet and make new
relationships”.

Crackdown, Mediatization,
Multidimensional Stigmatization
and Discrimination

refers to the article from the criminal code
penalizing homosexuality. As a response to
the Femen protestation, many people from
different Moroccan cities protested outside
France’s embassy in Rabat against members of
feminist group Femen. The protestors shouted
slogans and carried placards that read

3

Because of that, authorities were intensively
present in public spaces of Rabat. Due to
the context of the 2nd of June, Lahcen and
Houssine were jailed and lost their jobs.
At that time, Lahcen was working at a hotel
until June 3, 2015, the time when the problem
happened. As explained by the victim, “There
was a problem between the gay community in
Rabat and Moroccan authorities. In May, there
was the world day of the LGBTQI community. I
did not know about it until I was told by some
people that what happened to me finds its
roots in the challenge between the two rivals.
This conflict also finds its roots in an event that
the LGBTQI community in Morocco organized
at an embassy, an event that was seen by the
Ministry of Interior as a defying one.”

This romantic/quiet representation of the
experience of working and having socioeconomic independence, as spotted during
the conduction of the interview, will be in
question. Matters changed starting June 2,
2015 when there was a crackdown in Morocco
against the LGBTQI community after two
French Femen activists with "In gays we trust"
written across their chests stripped to the The day of the arrest, Lahcen said that: “we
waist and kissed in the courtyard of Rabat's passed an excellent day, but there was no
Hassan Tower.
sexual relation. Houssine was just a guest of
mine. We ate outside then went to a market
They were protesting the recent decision by to buy clothes. After that, we moved to Hassan
a court in Taourirt, in the country's northeast, Tour at 5h30 pm. When we got there, Hassan
to jail three homosexuals2 . In the same day, Tour was under security because of the Femen
the English Rock band Placebo protested the issue. We did not give that real attention. We
criminalization of homosexuality in Morocco were laughing at a straight couple when a
during their concert in Rabat, as part of policeman started to observe us.” The clash
Mawazine Festival, in front of thousands of began when: “Houssine wanted to change
people, the guitarist of the band adorned his T-shirt, even though I told him that it is
his bare torso with the number 489, which not the right place to do so. We went to a
2 <https://observers.france24.com/en/20150611-homosexuality-femen-jennifer-lopez-morocco-public-decency> accessed on 17 March
2020
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3 <https://www.moroccoworldnews.com/2015/06/160166/thousandsof-moroccans-protest-against-femen-in-rabat/> accessed on 17 March
2020

corner to change the clothes while the police
were observing.” It was useful for him to
report this. “The policeman came and asked
us what we were doing. He demanded our
national identity card and took the camera
and our phones. He forced us to go with
him to the police station. We stayed there
for a long time. They also started checking
our phones and trying to make sure that we
are guys. They wanted to prove that we had
a sexual relationship. Moreover, they linked
us to the Femen day. We started thinking that
we are getting into a serious problem after
they brought us to another police station in
Hassan neighborhood. They treated us very
badly by forcing us to take off our clothes
and published the photos on Hespress that
night at 11:00 pm because the Ministry of
Interior wanted that. We passed 3 hours in an
interview. Then, we moved to another police
station. [As a result of this mediatization],
we were called “Nass d Hassan [people of
Hassan]”.

shapes the representation and perception
of self as well as others. Being a gay person
in prison has many stories to tell. This new
context sheds light on jailed heterosexual
people’s reaction to homosexuality. According
to Lahcen “To avoid any form of violence or
violation in prison, we did not tell prisoners
about the reason of our condemnation, we
told them we are jailed because of a fight in
Mawazine, a lie that was believed. I avoided
speaking to people or wearing attractive
clothes because this may influence me.” Thus,
“conflicts I had there had nothing to do with
my sexuality”.
Apart from the harassment that a gay person
might face inside the prison, like the case of
another gay, Mouhssine, who was harassed
by employees in the institution because he
looked more feminine, there is also the risk of
facing an institutional pressure. For instance,
when human rights organizations attempt to
defend homosexuals, some gays think that the
prison employees might put them under more
pressure. There is also the possibility that the
appellate court may extend the sentence.
As a result, Mouhssine said: “when meeting
with a woman from the National of Human
Rights Council, we told her that everything
is OK because we knew that they couldn’t do
anything for us. We just wanted to pass our
punishment and be free with no troubles”.

What happened shows that the fast-track
process of imprisonment and mediatization
was meant to set an example to those who
‘dare to be different’. Orienting public opinion
against this case of homosexuality touched
the two at a micro level, where many strange
people were protesting in front of Lahcen’s
house in Rabat. According to the victim’s
words, the idea behind that demonstration
was to gather neighbors against Lahcen.
This last idea of being under pressure when
defending homosexuals is also present in
the lawyers’ account. In the case of Lahcen,
even though the crime was ‘threatening
The impact of Prison’s
public morals’ because there was no proof
Experience: Economically and of homosexuality, “most of the lawyers refused
Socially
to defend us. Only one of them wanted to, but
The prison experience costs too much and he asked for 20.000 dirhams". Also, the fear
deeply shapes one’s social experience. the victims’ families have about what their
Before understanding its external impact, sons may face, push some of them to pay
it is necessary to have a look at how the money to some mediators. Also, looking for
experience is lived inside the prison. This step a lawyer to defend Lahcen, for instance, was
is needed because punishment is a factor that expensive.
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“Many friends and colleagues gave me money,
which I had to accept because of my serious
economic situation”, it was sort of a ‘forever
imprisonment’.

Rebuilding the Social Legitimacy
Thus, the total amount for mediation may
exceeded 20.500 dirhams, excluding costs
of monthly visits. This situation puts both
prisoners and families under big constraints,
especially if the jailed person is not supported
by his/her father.

Beyond Prison

As discussed above, being known as gay in
the professional milieu may be dangerous
but being a gay person who was jailed is
something else. The problem is that once
an old prisoner finds a place to work at, they
have to provide their criminal record, which
requires former prisoners to wait between
3 to 5 years to get their record clean again.

The picture from inside the prison is in
similarity with what occurs outside, as it
prepares the prisoner and community for a
‘new’ process of interaction. This happened
to Lahcen when he was released “When we
passed our 4 months in the prison, it was like
getting out from a small prison to a big one.
At least, we were safe in jail and surrounded
by criminal people, but in civic life, it was hard
to get integrated again. I remember that my
cousin told my sister that she's sorry that I
lost my job”.
This social reaction of relatives and friends
can also be barriers that may elude someone
back to their work. When Lahcen tried to have
his job back, his colleagues refused to attest
that he was a good and competent person, a
written attestation of twelve colleagues that
could be used by a lawyer for the benefit
of Lahcen. In this case, Lahcen stated that
“colleagues and managers refused to make
any contact with me or with my sister. They
justified their decision by the general policy of
the company. They thought that I would hurt
the reputation of the hotel”. This is not the only
thing, “I found that many friends, colleagues
and cousins unfriended me on Facebook, and
I was indirectly forced to leave my parents’
home”.
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This link between the job market and the
judicial system in Morocco makes it hard,
as waiting three or five years, in addition
to the process of getting the record clean
is bureaucratic and disruptive; “I wanted to
rehabilitate my reputation. The process was too
long. They told me that they will send a copy to
the local administration and one to the police
department and wait for their response about
how my current behavior is. When I saw that
it takes a long time, I gave up”. Furthermore,
being above 40 years old reduces the chances
of getting a job.

“With this age, it is a bit hard to work in
the public sector, private companies, and
associations look for young people, under
40 years old”, although there is no law that
mentions this. What is more important in
this experience is the fact that always being
careful about gender and sexual orientation
led to a kind self-isolation. Put it another
way, it became like a ‘symbolic and personal
castration’. As an example of this feeling of
unwillingness resulted from these institutional
and social obstructions, Lahcen was offered
help by many close people but was not able
to interact. “I was told to demand an asylum,
but I didn’t agree. 2016 was a year of a ‘silent
clean up’ and self-coaching. I worked on my
personality alone because I don’t have the
means that may help.” This example shows
that the case turned from a structural to
a personal level and shows that paying
attention to the personal dimension of life
and thinking that the problem lies in us means
that individuals are forced (consciously or
unconsciously) to think that the structural
aspect is not responsible for what they live
or suffer from, but rather it is the personal
aspect that is the issue. This is what many
LGBTQI members are going through.

“Things that I suffered from after losing my job
is medical insurance. I had a disease that cost
me a lot of money, but I had no insurance that
may support. As a result, I bought some cheap
cures. Imagine, my salary when I was working
[before 2015] was almost 5000 DH per month
while in 2018 I got only 1200 DH".

The negative impact of such a situation is
that joblessness affects all the dimension
of personal life. First, being male is a social
role that requires getting a job. In the case
of Lahcen, beside his sexual orientation, he
had to play the social role of the man who
pays bills such as water and electricity and
provides for the family’s needs. “It is hard to
get money from other people. As a man, I had
to look for a source of revenue”. This precarity
influences health care and automatically the
construction of the body, especially if the
marginalized person is sick and has double
stigmatization, like being gay and jobless.
This experience is lived as multidimensional
exclusion, discrimination, and uncertainty.
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Transgender and
Visibility

and therefore, a new experience; “I had to
spend two days in the street because I found
nowhere to go!”. However, she later managed
to graduate high school in Letters and Human
Sciences in Agadir.
The next problem faced was how to study
in another city without having an economic
capital or family to draw upon. With
stigmatization and social rejection, “I look
for help”. Luckily, “I was adopted by a Belgian
association. I received about 3000 MAD per
month to study which helped me graduate
high school and then study Sociology at Ibn
Zohr University in Agadir”.

This case of a transgender woman is an
instance that shows the different form of
socio-economic exclusion. This will also serve
as proof that illustrates that marginalization
and prohibition is more objective than
subjective. The case interviewed here belongs
to a Moroccan transgender, whose name is
Dina. Her given name at birth was Ayoub, a
name given to males. Dina does not know
about her parents because she lived at an
orphanage in Taroudant, a city in the south
of Morocco in which she completed her
primary, secondary, and high school. During
her teenage years, she went through many
problems. In high school, for instance, Dina
says that: “I felt feminine more than masculine,
and that was fine with me, but as a result, my
behavior wasn’t socially accepted in the high
school nor at the orphanage”. More so, this
transphobia raised double stigmatization
and discrimination, because ‘she was born
as male and an orphan’. Accordingly, “I was
let go from the orphanage at the age of 17,
while I was still a minor”, she added. Being let
go at the age of 17, a year before graduating
from secondary school, was the first shock,
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Since then, she has started posting videos
about her story, in particular, and gender
in general. This visibility would affect her in
two ways. First, because of her live videos
on gender and social acceptance, she had
problems with the Belgian Association. The
Moroccan staff did not accept what she was
doing. So, they took her to a psychologist,
who said that she was a normal person. Then
they took her to a fqih (religious man). When
the staff, which contains Muslims, observed
that she was determined to keep going in her
activities, they stopped the financing.
“My boyfriend at the time had helped me
finance my second year of studies and pay my
rent, I graduated, left the university and stayed
without any source of revenue.”
Second, there were problems at the University
of Agadir with an Islamic group of students
“they decided to beat me but fortunately I
was protected by some members from the
Amazigh movement.” “We were ideologically
different, I am in the field of Sociology, which
offers a critical background, while they have an
Islamic background.” Thus, there was another
reason to leave the university.

LGBTI Solidarity and Permanent/
Temporary Precarity

Solidarity and social bonds between a group of
individuals who share the same conditions or
thoughts are an important resource. Indeed,
a social network may serve as social capital.
In this case, activists are a vital capital to
draw upon. In 2017 for instance, Dina met
a well-known activist who took her to Rabat
to participate in a seminar about human
rights. She has had the chance to vocalize her
story and ideas that she believes in and was
reported two years later by the most famous
Moroccan francophone magazine TelQuel4.
Unfortunately, that activist was not able to
adopt her, so she had to return to Agadir. The
next resource was a Belgium friend. In June
2017, “He helped me find a job as an instructor
in a primary school of informal education in
Tangier” and thus have a stable life, at least
for a while.
Getting a job does not mean everything will go
fine with you. The place you work in is a socially
constructed process. Therefore, the behavior
has to meet with the ‘social norms’ of the
job. This means that you must keep a kind of
continuous practice (an ethnomethodological
term employed by sociologist Erving Goffman)
when you are a transgender. With time, the
administration of the kindergarten did not
accept Dina’s conducts because of her visible
femininity, even though she was demanded

by the kids’ parents. They saw her as Ayoub
because of her body’s natural shape and
fired her after 1 year of work; “my body has
been amongst things that eluded me when
finding work because I wear make-up and
take hormones”. Wearing make-up to look
like a girl was prohibited, as the staff of the
primary school was afraid of the probability
that Dina may transmit her thoughts and
appearance to the kids. This instance shows
that the exclusion is not based on what the
LGBTQI individuals might or might not do,
rather it is linked to society.

This exclusion leads to precarity, as Dina
has had to find another place to work in
besides her involvement in some local LGBTQI
movements and collectives. One of the options
was studying hairdressing, but she could not
find a job in the field. This example sheds light
on the fact that when you get fired from a job
because of a sexual orientation or gender
identity, or working in a precatory job, you
will not accumulate an experience. It will also
not help to gain enough points in the CNSS
system (the system of social security).

4 TelQuel, Trans : mon corps, ma bataille, dossier published on December 18th, 2019 : Online at <https://mobile.telquel.ma/2019/12/18/transmon-corps-ma-bataille_1627674>, accessed on March 29th, 2020

17

Conclusion
In this research, we have tackled the economic
impact of homophobia in Morocco. We
examined the mechanisms and forms of
exclusion from the job market, as well as the
strategies developed by some organizations
to promote social diversity and inclusivity.
We have seen how homosexuals and
transgenders are struggling with the dominant
attitude in the Moroccan society, and how
they attempt to deal with these forms of
marginalization to reshape and live their
gender and sexual orientation. Cases analyzed
in this work illustrate the experiences of gay
and transgender people like Lahcen and
Dina who live under permanent precarity.
The fieldwork points out how stigmatized
population work with low salaries, and,
sometimes, many of them are without any
source of revenue. The research tackled the
experiences of being jobless and working
without guarantee or social security, and how
this makes life hard and challenging.
Lessons to be learned from these stories are
that the social field and economic market are
structural dimensions that force the LGBTQI
community to be voiceless. These constraints
make many people in the community
members afraid (or forced to be afraid), and
therefore they do not contribute to LGBTQI
movement. In other cases, even those who
are taking the initiative and self-mediatized
are facing the same exclusion.
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What is sure is that these examples of the
LGBTQI community show us the extent to
which economic and social policies in Morocco
should be more inclusive. Also, they are proof
of the necessity to work on the education of
social diversity, individuality, and alterity. This
is because LGBTQI people are human beings
and there is nothing that may justify any form
of exclusion, violation, or violence.
To reach the goals of human right development
that Morocco is trying to achieve, economic
independence and recruitment based on
competences and with no discrimination are
entrances to work on to achieve a neutral
job market. Having this set up would enable
Morocco to reduce the poverty and increase
the individual earnings and even start
business thus contributing to the economic
development of the country.
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